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TWO-DAY SEMINAR-CUM-WORKSHOP ON
NATIONAL IDENTITY AND INTER-GROUP CONFLICT:
CAUSES AND INTERVENTIONS

1. Background

In 2008, that is the 50th year of establishment of Nepal-German diplomatic relations,
Nepal-German Academic Association (NEGAAS), a forum of scholars educated in
Germany dedicated to promoting bilateral academic relations, and Social Science
Research Foundation (SOSREF), a not-for-profit distribution trust dedicated to the
development of research culture in Nepal, with support from DAAD Germany, jointly
organized a two-day workshop “National Identity and Inter-Group Conflict: Causes and
Interventions” on 2-3 October 2008 at SAP Falcha Seminar hall, Babarmahal, Kathmandu.
This is a brief report covering the concept, planning, event, findings, readings, learning,
participants, and other associated visits and meetings of the resource person.

2. Workshop Design

After nearly twelve years of insurgency and three years of peace process, Nepal is
gradually heading towards stability and peace with the rebel force. Nepal Communist Party
(Maoist)-now heading the government. After more than a decade of conflict, most of us are
interested in knowing more about the emergence and nature of conflict, its causes and
interventions. Besides, the National Identity issue has become salient today from the micro
level to mega level, as a novel issue. Therefore, the program organizers developed the
agenda of conducting a workshop on “National Identity and Inter-Group Conflict” after
phase-wise discussions in Nepal-German Diplomatic Relation Celebration Steering
Committee meetings and board meetings of NEGAAS and SOSREF.

Keeping the importance of the program in mind, the program was designed to inform
various issues related with conflict and enhance the participants’ knowledge and skills in
understanding inter-group conflict and the role of national identity in peace building
process. A limited number of participants were selected due to its limitations and
constraints. One thousand brochures with program information were printed and distributed

to disseminate the program-related details.



A core team of three members represented by Program Moderator Prof. Anand Aditya,
Program Director Prof. Dr. Chandra B. Joshi, and Program Coordinator Dr. Thaneswor
Gautam worked together to design the program module in line with the principal resource
person Prof. Dr. Ulrich Wagner's email-based suggestions. An Event Management Team
was formed by the Co-Organizer, Social Science Research Foundation (SOSREF), to

support the core team and successful event management of the program.

The primary objective of the program was to enhance participants€knowledge and skills in
inter-group conflict transformation for national integration. This program was synchronized
within two days considering the very tight schedule of the expert-participants and the

principal resource person.

3. Selection of Participants

The interested participants were requested to fill up a form and visit the official webpage of
the event manager (www.sosref.org.np) and send it to the Program Coordinator. As the

DAAD representative for Nepal Ms. Sarita Pradhan of German Embassy of Nepal
circulated official emails to all the German-related organizations and German alumni
groups to forward their expression of interest to the Program Coordinator. Hard copy
brochures were made public utilizing the existing network of the Program Organizer, Co-
Organizer and other supporters. Official circulars were sent only to the major political

parties and ethnic and civil society organizations.

The organizer had received a huge number of registration forms and out of them it had
selected only the deserving candidates based on criteria to make the program inclusive
such as, a) Gender balance, b) Ethnicity/Diversity, c) Multi-disciplinary coverage,
d) Geographical representation, e) Program-related issue coverage and f) Representation
from political parties. The selected participants were informed on confirmation through e-
mail address and regrets were sent to those who were not selected, with commitment to

supply reading materials and the report of the program through email.



4. Methodology

Within the general framework of the course contents the experimental and various learning
approaches were adopted during the workshop program. In each session, participants were
given opportunity to participate and share their ideas to enhance their learning. PowerPoint
presentation, general discussions, role playing, idea generation using workshop materials,
discussion on general findings, and use of audio-visuals were some attractions of the
workshop. The resource person played a significant role as a facilitator to stimulate the
participants for sharing and learning.

5. Event Management

For the overall planning and successful completion of the program, the organizing
committee formed an event management team headed by Program Coordinator Dr.
Thaneswor Gautam. The team members were assigned to carryout other program-related
activities such as planning the event, organizing meeting of the Resource Person with the
Moderator, and informal meeting with NEGAAS and SOSREF executives to finalize the

event schedule (see Annex 1).

Further, the event management team was assigned various roles such as attendance,
anchoring; preparation of certificates, banners, mementos, and workshop materials; and
reporting, multimedia, photography, sound system, refreshment, media coordination, and
management of accommodation for the guests. (see Annex 3 for the names of the

individuals who were members of the event management team).

6. Workshop Day-First, 2 October 2008
6.1. Opening Session

As scheduled, the program started at 8:30 AM at SAP Falcha Hall, Babarmahal,
Kathmandu, followed by registration and morning tea. Chief Guest, distinguished
guests, key speakers, participants, and other dignitaries reached the program venue
on time. The master of ceremony Ms. Sudha Bista requested all the participants to
take their respective seats. At first, as the chairperson of the program, Dr. Dilip
Subba, the president of NEGAAS took the chair. Then the Chief Guest Honourable
Chairperson of the Constituent Assembly Mr. Subash Chandra Nembwang, Guest of



Honor Her Excellency German Ambassador Verena Gréfin von Roedern, Principal
Resource Person Prof. Dr. Ulrich Wagner with Frau Jutta Wagner, distinguished
guests and experts, all the organizing team members of NEGAAS and SOSREF,
and media representatives took their respective seats.

Next Program Director Prof. Dr. Chandra Bahadur Joshi, the Founder Chair of
NEGAAS and Advisor of SOSREF greeted the participants and guests, and
delivered a short welcome speech welcoming the guest of honour, Prof. Wagner and

his wife Frau Wagner, and dignitaries and other participants.

Dr. Thaneswor Gautam, Program Coordinator presented the objectives and the
major highlights and proceedings on the program and hoped two days with Prof.
Wagner and Nepalese experts would help the participants to identify the factors
responsible for inter-group conflict which could contribute toward formulating a policy

on the theme and find possible strategies for future.

Referring to the global transition of paradigms Program Moderator and Chief Advisor
of SOSREF, Prof. Ananda Aditya said, “It is not little pride and pleasure that | feel in
welcoming you this morning on behalf of SOSREF, envisaged and established last
year as the center of learning to promote social science research in Nepal with the
motto: “Transform information into knowledge and knowledge into wisdom”. He
further added that the theme of the workshop ‘National Identity and Inter-Group
Conflict’ echoes the spirit of the time just as the choice of the venue matches the
vibrancy with which the Golden Jubilee of Nepal-German relationship resonates.
This is a right choice coming with the right idea, and this convergence of the theme,
timing, and space could have hardly been better. He commended everyone including
DAAD, NEGAAS, and SOSREF who made the event possible.

Expressing his happiness to be in Kathmandu, the Principal Resource Person Prof.
Wagner and thanking the organizer and remembered how he had started working in
Nepal-German cross-cultural research after scholars from Nepal had visited the
Social Psychology Department of Philipps University Marburg for their Ph.D. and
offered his commitment to play the facilitator’s role to engage the valued participants

in the workshop.



The Guest of Honour Her Excellency German Ambassador to Nepal Ms. Verena
Grafin Von Roedern highlighted the history of Nepal-German diplomatic relation and
focused on the ongoing development and support of Germany to Nepal and the
vision of German government to support Nepal in the days to come. She expressed
her happiness to have been a part of such an important event and asked all to the

benefit from the workshop.

The Chief Guest Right Honorable Mr. Subash Nembang, delivering his remarkable
speech, opined that national identity and inter group conflict was both a challenge
and opportunity and expressed his commitment to raise such issues in the
Constituent Assembly of Nepal. He requested the academia, politicians, and people

of civil society to actively join in such programs and implement the ideas into actions.

Thanking the Chief Guest, Guest of Honour, principal resource person, dignitaries,
participants, and media persons as well as the funding agency- German Academic
Exchange Services (DAAD) for its valuable support Mr. Surendra Dhakal, Secretary
of NEGAAS, appreciated the time and expertise given by the Program Director,
Program Moderator, Program Coordinator, and the event management team of
SOSREF to organize the workshop.

Finally, Prof. Dr. Dilip Subba made his remarks from the chair saying that Nepal is a
land of diversity and multiple cultures where finding a common national identity and
bringing all diverse elements into one united whole has always been a challenge. He
adjourned the opening session by sharing the hope of positive outcome from the

workshop with the active involvement of all experts participating in the workshop.
6.2. Workshop Session 1: Introduction
The Workshop began with an introductory session at 10:30 AM with professor

Wagner introducing himself as the Team Leader of Social Psychology Work Group
Marburg www.sozialpsychologie-marburg.de, and is the Director of the Centre of

Conflict, Marburg; Speaker of the Graduate School, teacher at the University of

Bielefeld (www.uni-marburg.de/menschenfeindlichkeit), and the team member of
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GFE Research Project on “Group Focused Enmity“. The introduction was followed
by presentation of facts and figures on immigration to Germany and emigration and
the status of minorities touching on various social psychological issues by Prof.
Wagner. Participants introduced themselves and raised queries during the session.

Professor engaged the participants in two-day sessions under the banner “National
Identity and Inter-group Conflict: Causes and Interventions” focusing on: a)
Productive and destructive conflicts, b) Social psychological meaning of group and
group membership, c¢) Group identification and group resources, d) National
identification, nationalism and patriotism, and e) Prevention and reduction of inter-

group conflict.

6.3. Session 2: Productive and Destructive Conflict

The second session started after a tea break with a brief discussion on inter-group
relations with a special focus on inter-group relations in Germany. The Facilitator
referred to the problems that Germany was facing in the course of its political and
social development which he said offered a good opportunity to study patterns in
inter-group relations . The findings from the empirical research in this field by his
team, he said have helped to understand the immigration situation in Germany, the
quality of relations between the various ethnic groups, the causes of prejudice,
factors in inter-group contact essential overcome prejudice, and the practical

implications of the study.

6.4. Interactive Workshop Session 3

In the interactive workshop session, exercises were done with the help of meta cards
to identify some of the causes of gender conflict, mainly on the discrimination
towards women groups in Nepal. The cards were listed on two pin boards and Prof.
Joshi and Dr. Gautam participated in the results interpretation. The results showed
educational, legal, economic, political, organizational, and social factors as the
causes of exclusion. Frau Jutta Wagner added examples of maternity paid leave to

husbands in Germany and Ms. Shanta Shrestha, a candidate for the vice-
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presidential of Republican Nepal shared her vision for the empowerment of women

in Nepal.

6.5. Workshop Session 4: Group Identification, Resources, and Inter-Group
Conflict

After the lunch break Prof. Wagner divided the participants into five groups and
distributed two meta-cards for each participant to list out the source of conflict in their
community. The cards were listed on the pin-boards and were prioritized after
collection by the participants for discussion. The facilitator also presented some
slides on PowerPoint to highlight the definition of conflict as a perceived
incompatibility of goals between two or more parties at international, national,
societal, inter-group, organizational, interpersonal, and intrapersonal levels. Ethnic
tension was identified by many participants as the main source of conflict discussed.
Participants from three groups were invited to discuss the role, the various aspects
of conflict and the issue of Madeshi movement in Nepal.

6.6. Interactive Workshop Session 5

Participants raised queries about social psychology at the inter-group level on in
resource sharing schemes. The discussion held on the session helped participants
to understand the hidden causes of conflict and intentions that are not easily
detectable. There can be many moderating factors as ideology and value system in
conflict behavior. Prof. Wagner used an instrument (see Annex 4) to make
participants familiar with the issue of identity for the next day’s discussion.
Participants played a role in self-explaining their identities which were compared with
the facilitator's assumptions. In general, there was a very active participation where
the participants tried their best to dig out the possible meaning and causes of inter-

group conflicts.

7. Workshop Day-Second, 3 October 2008

The second day of workshop began with registration and breakfast at 8:00 AM on
the issue of National ldentification, Nationalism and Patriotism, and Prevention and

Reduction of Inter-Group Conflict and Violence with workshop sessions to be held
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along with a summary and evaluation session. The topics for discussion and
workshop for the day were: a) Group identification and group resources; b) National
identification, nationalism and patriotism; and c) Prevention and reduction of inter-

group conflict and strategies in nation-building process.

7.1. Session 5, Review Session

The first session of the day started with a brief review session by the principal
resource person. He gave brief notes on what happened on the previous day and
then linked it with the session. Prof. Wagner requested the participants to list out
some hostile issues that are relevant in Nepal's context. Most of the participants
raised the issue of ethnic tension and the discussion followed thereafter mainly on
the topic.

7.2. Session 6, National Identification, Nationalism, and Patriotism

The second session of the day began after a short tea-break. The workshop started
with the issue of nationalism and national integration. Prof. Wagner highlighted the
experiment of resource distribution (money) between one in-group and one out-
group member and the dynamics of social identity theory, realistic group conflict
theory, and hostilities between groups. Then he assigned the role to the participants

to find out the relevant groups in Nepal.

Discussion on the issues started with two assumptions: a) National identification can
deliver a new common in-group and can thus help overcome intra-national conflicts,
and b) National identification, nationalism, and patriotism can contribute to the
rejection of non-national out-groups. The participants raised various issues related to

nationality and nationalism.

Then, the workshop took up discussion on the possible national binding force. Prof.
Wagner also highlighted the theoretical foundation and empirical findings on the
possible psychological interventions to reduce inter-group conflict with a) General
competence, b) Improvement of knowledge, and c) Contact programs. Some

examples were presented using the results of Jigsaw classroom and results of his
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research on Contact-Prejudice. He finally prescribed Berry's model of acculturation
strategies for the possible us of interventions in national integration (see Annex 4).
Though there were differences on the issues, the participants agreed on a common
idea that the individual identity need not be adversarial to never the national identity

and vice versa.

7.3. Session 7, Prevention and Reduction of Inter-Group Conflict: Findings and
Strategies in Nation Building-Process

After the lunch break Prof. Wagner encouraged the participants to find some
strategies for conflict transformation while Dr. Gautam was facilitating the session to
record the attributes of national identities and strategies for national integration. The
participants played a very active role in idea generation and listing them in a
meaningful order. Lastly, with the feedback of Nepalese experts, Prof. Wagner
suggested an appropriate approach for identifying the vision, value, mission,
objectives, and strategies for discussion with politicians and civil society experts,
issues that can be taken as an important political agenda for debate involving

general citizens and social scientists in future programs in Nepal.

In the evaluation session each participant had to compose statements about the
strengths and weaknesses of the program. The event management team collected
material on the confidential evaluation from the participants and found that the
program was rated highly by the participants. Some of the factors identified were: a)
quality participants, b) time management, c) participants’ support system, d) strong
technical support, e) expert facilitator, f) presence of the figureheads of the
Constituent Assembly of Nepal and German Embassy. Some of the participants
pointed the weaknesses of the programme as: a) limited time and b) lack of pre-
orientation on the theme. Nevertheless, the organizer found the strengths surpassing
the few limitations of the workshop. Some of the participants warmly appreciated the

facilitator, the funding organization DAAD, and the program organizers.

At the end of the session was another attraction where Prof. Wagner highlighted the
possibility of future collaborative research with German teams (www.uni-

marburg.de/menschenfeindlichkeit) and Program Coordinator Dr. Gautam

14



announced the availability of knowledge workers network (www.kwn.edu.np) to

support the professionals. Participants shared their willingness to be the part in
future sharing sessions. Dr. Gautam, the Program Coordinator, presented a short

video clip of the organizers to explore the common areas for future programs.

8. Closing Session

At the closing session, the master of ceremony of the program Ms. Sudha Bista
called the dignitaries to the dais. The session was chaired by Dr. Rosana Shrestha,
Vice-Chair of NEGAAS and the Chief Guest was Prof. Dr. Kamal Krishna Joshi,
Chairperson, University Grants Commission (UGC). Ms. Narmada Devi Nepal, Chair,
of SOSREF, and Prof. Wagener were also called on the dais.

The session started with a brief presentation on program proceedings by Prof.
Chandra Bahadur Joshi. Prof. Wagner said he was expecting future linkage with
Nepali professionals. Two representatives of the participants, Dr. Jyoti Upadhyay of
Kathmandu University and Retired Brigadier General Keshar Bahadur Bhandari also

shared their views on the program.

Speaking on the closing session Chief Guest Dr. Joshi expressed his happiness
about his participation in the program and suggested the professionals, political
analysts, members of Constituent Assembly, professors, researchers, civil society
leaders, and development activists to work jointly to guide Nepali society with their
vision and possible actions. He handed over the token of appreciation to the principal
resource person Prof. Wagner and awarded the participants the certificates and
token of appreciation. Chairperson of NEGAAS Prof. Subba honored the Chief Guest
with a token of appreciation and the chairperson of SOSREF Ms. Nepal honored
Frau Wagner with a token of appreciation. Then, Prof. Joshi and Prof. Aditya
honored the ladies on the dais. Finally, Chair of the session Dr. Roshana Shrestha
thanked the funding organization DAAD, SOSREF, the expert-participants,

dignitaries, and guests before concluding the session.

A photo session followed next after which printed sheets of the participants’ name

lists with telephone and email address were circulated to maintain networking among
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the participants and organizers. Finally, the workshop ended with the exchange of

Vijaya Dashami and Deepawali festival greetings.

9. Relevancy of the Programme

The workshop on ‘National Identit and Inter-Group Conflict’ was a relevant theme as
Nepal is undergoing a transformation of its peace and conflict process. It is in the
stage of drafting constitution of Republic Nepal, the right time to raise the issues of
national identity bringing all the social groups together for a common national identity

and managing their inter-group conflict and strengthening inter-group relations.

10. Lessons Learnt from the Programme

The workshop helped understand the theoretical dimensions of national identity and
inter-group conflict. The participants understood the issues of inter-group conflict in
Nepalese society, national identity, nationalism, patriotism, and some of the possible
major interventions needed to develop a strong national identity in future. The
participants’ groups were heterogeneous. Prominent researchers and academicians,
government bureaucrats, politicians, and policymakers attended the workshop (see

Annex 2). Besides, development workers and researchers also joined the program.

The program was identified as an action research project on how to bring politicians
and academics in a forum to discuss topics such as national identity which is
relevant for all. Participants learned more about the dynamics of inter-group conflict
and the resource sharing and socio-psychological aspects of conflict. They
discovered consensus over the main sources of conflict and the strategies to be
followed in the future. They also outlined a future action plan in the national identity
building process. Next, it helped understand the need of commonly accepted values,
vision, mission, objectives, goals, and strategies to head for the national identity
building process as a national agenda. The participants talked about and discussed
the attributes of Nepalese national identity were listed which helped them understand
the typical attributes of national identity and integration as a basic strategy for

identity building process.
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11. Outcome

The program has become successful in stimulating Nepalese professionals in
national identity and inter-group conflict issue. Nepal’'s media sector has sensitized
the common people to some extent advocating the issues with various measures of
print media (coverage of Rajdhani Daily) and Nepal Television Broadcasting. Right
Honorable Mr. Subhash Chandra Nemwang came to inaugurate the workshop and
expressed a commitment to raise the voice of national identity in the parliament. The
program opened avenues for possible future cross-cultural collaborative research.
Everyone shared email and agreed to unite in a roster for cooperation and

collaboration.

The workshop strengthened the bilateral academic relations between Nepal and
Germany as the professors of Nepal and Germany have agreed to work in major
areas such as transitional justice, integration of armed forces, and ethnicity and other
areas in the future. One important indicator was a part of that it was the celebration
of the Golden Jubilee of Nepal-German diplomatic relations. And the most significant
outcome of the program was the continuity of the DAAD alumni refreshment course
in Nepal that tries to bring them closer and its decision to organize such events in the
future with the support of DAAD.

12. Professor Wagner’s ltinerary

An informal meeting of NEGAAS executive members was held with the visiting
couples at ‘Pension Vasana’' hotel, Immediately afterward, the program coordinator
and Dr. Bishnu Pathak had half an hour meeting with the professor for program
planning. Next day the team was welcomed at the program venue for the opening
session and a full-day workshop. On the second day followed by closing ceremony
of the workshop the team attended German day celebration organized by German

Embassy in Hotel Hyatt.

4™ October was scheduled for the visit to historical places in morning and
countryside during the daytime. With the support of SOSREF member Mr. Dolendra

Thapa, four persons including Dr. Gautam reached Dhulikhel resort and nearby
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villages, 35 kilometre from Kathmandu valley at 11.30 AM. The team returned to

Kathmandu in the evening.

The schedule was designed for official visits on 5" October 2008. Prof. Dr. Upendra
Koirala, Vice Chair of Higher Secondary Education Board (HSEB), received the
professor’s team and organized a short meeting on the possibility of exchange
programs in Frau Wagner’'s area of specialization (pedagogical trainings and school
evaluation system) and Prof. Wagner's areas of projects. Immediately afterward, a
three-member-team including the Program Coordinator was invited by Dr. Kamal
Krishna Joshi, Chair, University Grants Commission (UGC), and Member-Secretary
Prof. Dr. Binod Kumar Shrestha. Prof. Wagner had a long meeting on the bilateral
exchange on research projects and methodological training. Prof. Dr. Hridaya R.
Bajracharya, a Consultant of World Bank Project also had a separate consultation

meeting that helped a lot to explore future areas of research.

The UGC General Secretary offered a van to Tribhuvan University Site Kirtipur.
There was an evening dinner organized by Prof. Anand Aditya, Chief Advisor of
SOSREF and Chairperson, Pragya Foundation in Kathmandu where the professor
had a close meeting with many prominent civil society leaders, followed by 90
minutes of interaction with conflict experts, professors, former education minister,
and former ambassadors including former presidential candidate of Nepal Mr. Ram

Raja Prasad Singh.

On next day, 6™ October household visits were made to look at the society and
culture in Nepal. Prof. Wagner and Frau Wagner visited Prof. Joshi’'s house for
breakfast. After a short stay there, the team moved to the coordinator’s house on
foot that was close by. The team joined in the lunch and spent some time in the
house. Thereafter, the team attended a Rotary Club party where many dignitaries
and professionals were present. Dr. Gautam led the team to the famous Patan

Darbar Square.

On 7™ October the couple were taken to Gautam Budhha's shrine Swayambhunath
by Mr. Dil Prasad Shrestha. Thereafter, they to spent some time in Thamel,

Kathmandu Durbar Square, and other tourist and historical places of the valley.
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On 8™ October, the coordinator organized a small meeting at Prof. Wagner’s station.
Three members, Dr. Bisnu Pathak, Mr. Keshar Bahadur Bhandari and coordinator
Dr. Gautam were present to envision some of the possible areas for future

cooperation. Some of the priorities that emerged as follows:

1. Design proposals on collaborative research in transitional justice, integration
of armed forces, and Nepalese caste system in the contact theoretical
perspective.

2. Offer field research projects and internships to German Graduate students

and link with professionals for community service and field research in Nepal.

3. Coordinate the future cross-cultural research in inter-group theories including
identity and ethnicity.

4. Support the culture and education consulate of the German Embassy in Nepal
and provide necessary support, counseling, and guidance from Nepal
German Academic Association (NEGAAS, German Alumni Team) and Social
Science Research Foundation (SOSREF, a Trust).

5. Motivate Nepalese students and researchers to explore opportunities from the

Center for Conflict Studies, Marburg.

6. Invite Prof. Dr. Rolf van Dick, an organizational psychologist who has had
research experience with Nepali scholars for future program with support from
DAAD and contact Dr. Oliver Christ and Mr. Gunner Lamer to explore the
possibilities of exchange programs on short methodological courses in the

future.

7. Share ideas with Mr. Malt Wagner in capacity building of PWDs in Nepal.

The Coordinator also handed over some video clips and photographs of the
program, SOSREF documentary, and Nepalese scenery in a DVD. There was
enough time for Prof. Wagner’ couple before the checkout. Therefore, they travelled
in the Thamel area and returned at 4.00 PM to the hotel. Program coordinator Dr.
Gautam visited in the hotel to settle the administrative process. Then the hotel
managed a vehicle for Prof. Wagner’'s couple to reach the airport at 5.00 PM for a
return flight at 7.00 PM.
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Annex 1

Program Schedule
Program Venue: SAP Falcha, Babarmahal, Kathmandu, Date: 02-03 October 2008

Day-1: 02 Oct 2008

8.00-8.30:
8.30-9.30:

9.30-10.30:

10.30-11.30:
11.30-11.45:
11.45-13.00:
13.00-14.00:
14.00-15.30:
15.30-16.00:
16.00-17.00:

Registration
Opening Session

Session Chair and dignitaries called to the dais-5 Minutes
Program Inauguration by Lighting the lamp (Chief Guest) followed by
Mangal Dhun -2 Minutes
1) Welcome by Program Director Prof. Dr. Chandra Bahadur Joshi-5 min.
2) Program Highlight by Coordinator Dr. Thaneswor Gautam-4 min.
3) Remarks by SOSREF Chief Advisor Prof. Anand Aditya-5 min.
4) Remarks by Principal Resource person Prof. Dr. Ulrich Wagner-5 min.
5) Remarks by Guest of Honor Her Excellency German Ambassador to
Nepal Verena Gréfin von Roedern -5 min.
6) Remarks by Chief Guest Right Honourable Chairperson of the
Constituent Assembly Subash Chandra Nembwang -10 min.
7) Vote of Thanks by NEGAAS Secretary Mr. Surendra Dhakal - 3 min.
8) Token of Honor to Chief Guest by Program Director - 1 min
8) Session adjourned by President of NEGAAS-3 min.
Refreshment
Introduction Session-1
Break
Workshop Session -2 Productive and Destructive Conflicts
Lunch
Workshop Session-3-Group | dentification, Resources and I nter-group Conflict
Tea Break
Interactive Workshop and Feedback Session-4

Day-2: 03 Oct 2008

8.00-8.30:
8.30-10.30:

10.30-11.00:
11.00-12.30:
12.30-13.30:
13.30-15.00:
15.00-15.30:
15.30-16.30:
16.30-17.10:

Registration and Breakfast
Workshop Session-5- National I dentification, Nationalism and Patriotism
Tea Break
Interactive Workshop -6
Lunch
Workshop-7-Prevention and Reduction of Inter-group Conflict and Violence
Tea Break
Summary and Evaluation Session-8
Closing Session
Session chair and call dignitaries upon the dais-5 Minutes
1) Presentation of Report led by Program Director-5 min.
2) Certificate / Token of Appreciation distribution by Chief Guest, Program
Director, Program Moderator- 12 min.
3) Remarks from participants @) Femae b) Male- 6 min
5) Remarks by Chief Guest Dr. Kamal Krishna Joshi, University Grants
Commission Chairperson- 5 min.
5) Remarks by Principal Resource person Prof. Ulrich Wagner-5 min.
6) Vote of thanks and session adjourn by chair - 2 min.
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Annex 2

Name list of the Regular Experts-Participants of the Program

A. Experts-Participants

S.N.

Name

Contact No.

Email Address

1)

Dr. Jyoti Upadhyaya Devkota,
Kathmandu University Statistics

Faculty Member

9841-539845

devkotajb@gmail.com

2)

Mr. Surendra Uprety, Tribhuvan
Uni. teacher and PhD Research

Fellow in WTO and its Impact

98510-91166

surendra@chelseainternational.com.np

3)

Mr. Ramesh Prasad Adhikari,
Research Fellow, Centeral Dept of

Population Tribhuvan University

9841-740281

rameshadhikaria@gmail.com

4)

Mr. Lal B. Thapa, Student, Patan
Multiple College, Department of
Sociology and Anthropology

9841-334013

lalthapa@gmail.com

5)

Mr. Surendra Babu Tiwari, Teacher
and Researcher, Specialization in

Conflict Transformation

9841-665430

suprayog@gmail.com

6)

Ms. Laxmi Thapa (Tamrakar),
NGO activist, Alternative Energy

Specially on Bio-mass & Briquette

9841-177710

Ltamrakar977@hotmail.com

7

Er. Ashok Ratna Tuladhar, DAAD
Alumni, Senior Architectural

Engineer

9841-586599

artuladhar@enet.com.np

8)

Mr. Rup Kumar BK, Baneswor
Uniesco Association Vice

President, Researcher

9841-576632

rup.rain@gmail.com

9)

Ms. Bhamara Aryal, Nursing and
Reproductive Health Expert
Working in TU Teaching Hospital

9841-765112

aryalbhamara@yahoo.com

10)

Ms. Pramila Thapa, Nursing
Management, Principal at Yeti

Health Science Academy

9841-273128

Pramila_31@hotmail.com

11)

Ms. Laxmi Tamang, Nursing
Professional, Social Inclusion

Research Fellow

9841-562502

laxtshering@yahoo.com
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S.N.

Name

Contact No.

Email Address

12)

Mr. Bhoj Bahadur Shah, President

of Nepal Public School Association

98510-68825

bhojsir@yahoo.com

13)

Mr. Chintamani Sharma,
Consultant and Researcher

Working in Conflict Mitigation

9841-395809

sharmachintamani@gmail.com

14)

Dr. Karna Bahadur Thapa, Security
Analyst and past officer of Nepal

Police Force

98510-12158

karnabahadur thapa@yahoo.com

15)

Mr. Dhruba Nepal, Human Rights
Researcher and Consultant, UN

Volunter

9841-586477

dnepal@gmail.com

16)

Dr. Ramesh Kumar Bhandari,
Financial analyst, Teacher in

Pokhara University College

98511-06980

rameshkbhandari@gmail.com

17)

Mr. Kedar Prasad Acharya,
Kathmandu University Fellow
M.Phil in Education

9841-286792

ugcnepal@hotmail.com

18)

Mr. Keshar Bahadur Bhandari,
Retired Brigadier General of Nepal

Army and Security Analyst

98510-10059

kesharbh@hotmail.com

19)

Mr. Guneshwar Prasad Mahato,
Researcher working in CEDA, a
MGMT Research Center of TU

9841-731327

gmahato4@gmail.com

20)

Prof.Dr.Tribikram Bhattarai (DAAD
Alumni), Working Professor at Botany

Department at Tribhuvan University

97411-38057

drtbb@mail.com.np

21)

Mr. Sudan Shivakoti, Researcher
working in GTZ in the areas of

Conflict Mitigation

98511-02082

sudan.shivakoti@gtz.org.np

22)

Mr. Yograj Limbu, General
Secretary of Nepal Indigenous

People Front Nepal

9841-806225

chumlung@wlink.com.np

23)

Mr. Gopal Singh Bohra, Member of
Constituent Assembly Nepal and

Former Nepal Army Officer

97411-37431

nefin@wlink.com.np

24)

Dr. Uday Raj Sharma, Secretary of
Nepal Government, Expert of

Botany

9841-885957

udaysharma@wlink.com.np
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S.N. | Name Contact No. Email Address

25) | Dr. Sambhu Ram Simkhada, 98510-10230 | sambins@gmail.com

Former UN Representative to

European and Other Countries

26) | Dr. Bishnu Pathak, Chair of 9841-345514 | cscenter.nepal@gmail.com
Conflict Study Center and Expert in

Armed Conflict Dynamics of Nepal

27) | Mr. Toya Bhattarai, Kathmandu 97410-13115 | toya@tnb.wlink.com.np
University PhD fellow in Ethno-

linguist, Nepal Govt. Officer

28) | Mr. Dil Prasad Shrestha, Managing | 4-785-417 kmrf@ntc.np
Director at Kathmandu Model

Research Foundation

29) | Dr. Narbada Thapa, Medical 98511-03677 | Narbada thapa@hotmail.com

Doctor Working in Tribhuvan

Universtity Teaching Hospital

30) | Mr. Kamal Bahadur Chand, 9841-424076 | kamalchand darchula@yahoo.com
Development Worker Engaged in
NGO Secor

31) | Mr. Yuba Raj Bhusal, DAAD 98510-15037 | yrbhusal@gmail.com

Alumni, Nepal Government

Secretary

32) | Ms. Sharada Shrestha, DAAD 9841-392538 | sharadasp@yahoo.com
Alumni, Expert Working in

Alternative Energy Sector

33) | Dr. Bishnu Hari Nepal, Political 98510-18854 | bhnfsr@gmail.com

Analyst, Former Ambassador to

Japan

34) | Mr. Dhruba Joshi, Ex. NARC 5-534-625 dhruva@mos.com.np

Director, Nepalese Civil Society

Leader on Bhutanese Refugee

35) Mr. Ram Hari Joshi, Past 4-991-234 surendra@chelseainternational.com.np c/o

Education Minister, and President

of Ex. Parliamentarians Club

36) Prof. Damodar Prasad Gautam, 5-527-602 surendra@chelseainternational.com.np c/o

Former Ambassador to United
States, Chair of Transparency

International

37) | Dr. Rajendra Thapa, Former 01-2113215c/o | surendra@chelseainternational.com.np c/o

Professor in American Universities
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B. Event Management Team

38) | Prof. Dr. C.B. Joshi, Program 9841777974 | cbjoshi@hotmail.com
Director, DAAD Alumni, NEGAAS

Founder Chair

39) Prof. Anand Aditya, Prog. Moderator, | 01-2113215 anandadityapragya@yahoo.com

Chair of Pragya Foundation and
SOSREF Chief Advisor

40) | Dr. Thaneswor Gautam, Program 98510-09033 | thaneswor@wlink.com.np

Coordinator and Board Member of
NEGAAS and SOSREF

41) | Mr. Prakash Kumar Gautam, 9841-287722 | prkgautam@gmail.com
Member of SOSREF

42) | Ms. Sunita Shrestha, Member of 9841-455293 | shresthast@yahoo.com
SOSREF

43) | Ms. Sudha Bista, Employee at 9841446704 | sudhabista@hotmail.com

Standard Chartered Bank, Master
Degree Student at St. Xavier

44) | Mr. Youraj Roka, Master Degree 9841-835454 | yourajroka@hotmail.com
Student at St. Xavier, Member at
Dillibazer Rotarct Club

45) | Mr. Kula Raj Devkota, Research 98036-01165 | Kula_raj@yahoo.com
Fellow at Social Science Research

Foundation

46) | Mr. Sundar Raj Shrestha, 9841-509571 | Soo.luv@gmail.com

Research Fellow at Kathmandu

Model Research Foundation

47) | Mr. Gobinda K.C., Master Degree 9841-359113 | Amankcl7@yahoo.com

Student at Nepal Commmerce

Campus, Baneswor

48) | Ms. Manju Chhetri, SOSREF 01-2362484 info@sosref.org.np
Member and Research Fellow at

St. Xavier College

49) | Mr. Netra Bahadur Khattri, 9841-395652 | kcnetra@yahoo.com
SOSREF Member, Director at
Reed Model School Soyambhu
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Annex 3

Name list of the Dignitaries and Guests of the Program

A. Dignitaries
S.N. Name
1) | R.Hon. Subhash Nembang, Chair, Constituent Assembly of Nepal
2) | H.E. Verena Gréfin von Roedern, German Ambassador to Nepal
3) | Dr. Kamal Krishna Joshi, University Grants Commission Chairperson, Nepal
4) | Prof. Dr. Dilip Subba, President of Nepal German Academic Association (NEGAAS)
5) | Ms. Narmada Devi Nepal, Chairperson of Social Science Research Foundation (SOSREF)
6) | Prof. Dr. Ulrich Wagner, Principal Resource Person, Germany Wagnerl1@staff-uni.marburg.de
7) | Frau Jutta Wagner, Guest, Germany, j.wagner@mr.ssa.hessen.de
B. Guests
S.N. Name Contact No. Email Address
8) | Ms. Shanta Shrestha, Candidate | 9841-945427 surendra@chelseainternational.com.np
of Vice President of Rep. Nepal
9) | Dr. Roshana Shrestha, NEGAAS | 4-412-786 sh.roshana@gmail.com
Vice Chair
10) | Ms. Sarita Shakya-Pradhan, 4-412-786 sshakyapradhan@yahoo.com
Representative of DAAD
11) | Mr. Lanka Bdr. K.C., President of | 98510-37281 kmrf@ntc.np
Kathmandu Model Research F.
12) | Prof. Dr. Upendra Koirala, Vice 98511-01695 ukkoirala@rediffmail.com
Chair of Higher Sec. Edu. Board
13) | Dr. L. Nitschke, German expert 98510-51144 sdn@info.com.np c/o
working in Nepal for many years
14) | Mr. Vinod Kumar Shrestha, 01-6638534 ugcnepal@hotmail.com
Member Secretary, UGC Nepal
15) | Mr. C.M. Yogi, Head of Hindhu 01-5006224 cmyogi@wlink.com.np
Vidhya Peeth, A School of Nepal
16) | Dr. Shankar P. Suri, Medical 98510-51144 sdn@info.com.np c/o
Doctor, DAAD Alunmi
17) | Mr. Mohan Sharma, Expert 98510-55708 sdn@info.com.np c/o
Consultant as Guest
18) | Mr. Tirth P. Gyawali, Executive 4-223-230 tirth@sapnepal.org.np
Director, South Asia Partnership
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S.N. Name Contact No. Email Address

19) | Mr. Awadhesh K Das, Member of | 4-352-223 surendra@chelseainternational.com.np
Pragya Foundation

20) | Mr. Arjun Limbu, President of 9841-365740 chumlung@wlink.com.np
Nepal Indigenous People Front

21) | Mr. Ramesh Singh, Executive 9841-337618 rsinghrsp@mor.com.np
Director, CERID a Research Inst.

22) | Mr. Uma Shankar Prasad, Expert | 98035-75453 us_prasad@hotmail.com
Guest

23) | Dr. Bhupendra Thapa, Expert 98010-03473 bhupendra.devkota@gmail.com
Guest

24) | Mr. Surendra Dhakal, NEGAAS 98510-23670 sdn@info.com.np
Secretary

25) | Mr. Man Bahadur Bhusal, 98510-04518 info@sosref.org.np

SOSREF member
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Annex 4

Some Instruments used in the workshop

Ten (twenty) statements test
Please complete the following sentence using a different word or phrase
each time that you believe is true about yourself.
I am
1.
2.
3.
4.
Ulrich Wagner: Intergroup conflict
5.
Distribution of money between one ingroup and one outgroup member
6.
Ingroup member O |10|20| 30 |40 | 50 | 60 | 70 | 80 | 90 | 100
7 Outgroup member | 100 | 90 | 80 | 70 | 60 | 50 | 40 | 30 | 20 | 10 0
O|0|0|O0|O0|O0|O|K|O|O|O
8.
Ingroup member 10 |40 | 60
9 Outgroup member | 40 | 10 | 50
0O \& O The minimal group paradigm
10. Tajfel, H., Billig, M., Bundy, R.P., & Flament, C.
(1971). Social categorization and intergroup
behaviour. European Journal of Social
Psvcholoav. 1. 149-177

Ulrich Wagner: Intergroup conflict

Berry‘s model of acculturation strategies

Issue 1

Is it considered to be of value
that the groups maintain their
identity and characteristics?

yes no

Issue 2

yes Integration assimilation
Is it considered to be of value
that the groups develop
relationships with each other? no Separation/ individualization
segregation

Berry, J.W. (1999). Intercultural relations in plural societies. Canadian Psychology /
Psychologie Canadienne, 40, 12-21.

Ra
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Annex 5
Statement of Income and Expenditure

SN Particular of the Expenditure Detail Breakdown NRS Actual
and Remarks Expenditure
01 Principal Resource Person’s traveling cost & visa 1246,68-$1640.00 131,610
02 SAP Falcha Hall and two days main food Breakfast, tea-coffee, and lunch 35,000
03 Hotel Bill for a week Room and main food 26,450
12 Snacks ordered for the program Food guest and organizers 12,200
o4 Technicians charge to handle the equipments Photography and multimedia 4,350
03 Local transportation and vehicle hired For Prof. Wagner & others 14,480
10 Workshop stationery materials and video reels Workshop, participants & guests 17,280
13 Audio-Visual Support Hired Cameras, projector, and printer 9,300
06 Brochure Printing 3 months before program Single color 2000 copy in 150 g. 4,850
09 Banners certificate, and file printing Banner design and other printing 4,970
07 Token of appreciation with artistic frame For principal resource person 7,800
08 *Token of love to dignitaries, experts, & others 58 pieces @ 255 each 13,920
14 Administration, secretariat, and communication Sponsored by SOSREF # Not included
*Total cost incurred 282,210
* SPONSOR'S CONTRIBUTION:

DAAD sponsored program therefore Total Fund Received from DAAD 3000 in May amounted Rs.
282,210.00 in Local Currency

# ORGANIZER'S CONTRIBUTION
SOSREF sponsored the cost of 28,500 as reported by program SOSREF officials for staff salary of a
month to Sunita Shrestha, telephone bills expenses (2113215 and 4783876) for a month, invitation

letter circulation, Video clips design and data transfer, Handout printing and paper, Reporting, and

office administrative cost which is around 10% of the total cost.
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Annex 6
Handouts/Readings

Department of Psychology &
Center for Conflict Studies

Ulrich Wagner

e-mail: Wagnerl@staff.uni-marburg.de
http://www.sozialpsychologie-marburg.de

National Identity and Intergroup
Conflict: Causes and Interventions

Ulrich Wagner: Intergroup conflict
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Source: Statistisches Bundesamt
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Ulrich Wagner: Intergroup conflict

Immigration to Germany and ethnic minorities registered in
1997

Immigration among those Ethnic minorities
from of German registered
origin

Kazakhstan 83.242 68.604 Aussiedler
Russia 67.178 42.363 (resettlers)
Poland 85.615 14.401 283.300 immigrant workers
Turkey 57.148 1.167 2.107.400 (Gastarbeiter
Italy 41.557 2.561 607.900 guest workers)
f. Yugoslavia 31.425 198 1.209.000 refugees
“Africa” 36.767 4211 305.600 asylum seekers

840.633

(- 746.969 emigrating)

Zick, A., Wagner, U., van Dick, R. & Petzel, T. (2001). Acculturation and prejudice in Germany:
Majority and minority perspectives. Journal of Social Issues, 57, 541-557.

Ulrich Wagner: Intergroup conflict

National Identity and Intergroup Conflict:
Causes and Interventions

1. Productive and destructive conflicts

2. Social psychological meaning of group and group
membership

3. Group identification and group resources
4. National identification, nationalism and patriotism

5. Prevention and reduction of intergroup conflict

Conflicts  Groups Identif & resources  Nationalism & patriotism  Prevention




Ulrich Wagner: Intergroup conflict

Social conflict

A perceived incompatibility of goals between two or more parties
(Smith & Mackie, 2000, p. 504).

Conflicts can be defined as social facts incorporating at least two parties
(single persons, groups, states, etc.) that go back to differences in social living
conditions and/or to differences in the conflict parties' interests.

(Bonacker & Imbusch, 1999, S. 75)

Levels of conflicts Examples
destructive conflicts

International war

Societal sexism

Intergroup tensions between ethnic
groups in a country

Interpersonal interpersonal aggression

Intrapersonal cognitive dissonance

Conflicts Groups ldentif & resources  Nationalism & patriotism  Prevention

Ulrich Wagner: Intergroup conflict

A group

1. is made up of two or more individuals in a face-to-face interaction
...in positive interdependence as they strive to achieve mutual

goals.

< interaction of group members

< interdependence of group members

< individuals joining together to achieve a goal

< individuals trying to satisfy a need through their joint association
< interactions are structured by a set of roles and norms

2. exists when two or more individuals perceive themselves to be
members of the same social category

Groups deliver
mutual material support
informations
norms
self-definitions

Conflicts Groups Identif & resources  Nationalism & patriotism  Prevention

31



Ulrich Wagner: Intergroup conflict

attractiveness

"Mode" "Slider" "Deviate"

Group norms (cf. Schachter, 1951)

Conflicts  Groups Identif & resources  Nationalism & patriotism  Prevention

) Ulrich Wagner: Intergroup conflict

Social identity theory - summary

1. Individuals strive to maintain or enhance their self-esteem.
2. Part of an individual's self-esteem (social identity) depends on his or her

group-membership.
3. A positive social identity can be achieved by favourable intergroup

comparisons.

N [

Ingroup identification and ingroup salience also increase ingroup homogeneity.

e X X %
X X X Gt | X

Conflicts Groups Identif & resources  Nationalism & patriotism  Prevention
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Ulrich Wagner: Intergroup conflict

Social identity theory - summary

1. Individuals strive to maintain or enhance their self-esteem.

2. Part of an individual's self-esteem (social identity) depends on his or her
group-membership.

3. A positive social identity can be achieved by favourable intergroup
comparisons.

Preconditions for intergroup devaluation processes are that
< the individual identifies with the group in focus to a certain degree and
e the group in focus is situational salient

Forms of intergroup differentiation

e Individual mobility

e Social creativity: introducing new comparative dimensions, changing the
value assigned to group attributes, changing the outgroup

e Social competition

Ingroup identification and ingroup salience also increase ingroup homogeneity.
Tajfel, H. & Turner, J.C. (1979). An integrative theory of intergroup conflict. In W.G. Austin & S.

Worchel (eds.), The social psychology of intergroup relations (pp. 33-47). Montery, CA:
Brooks/Cole Q

Conflicts Groups Identif & resources  Nationalism & patriotism  Prevention

Ulrich Wagner: Intergroup conflict

Realistic group conflict theory

Intergroup attitudes and behavior are determined by the (perceived)
nature of functional relations between groups:

« (Perceived) competition between groups over material resources will
evoke prejudice and hostile intergroup behavior.

« When groups in a state of friction are brought into contact under
conditions embodying superordinate goals, which cannot be achieved
by the efforts of one group alone, they will tend to cooperate. This
kind of cooperation will reduce intergroup tension.

Sherif, M., Harley, O.J., White, B.J., Hood, W.R., & Sherif, C.W. (1961). Intergroup
conflict and cooperation. Norman, OL: Institute of Group Relations.

Conflicts Groups Identif & resources  Nationalism & patriotism  Prevention
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Ulrich Wagner: Intergroup conflict

Hostility between groups

Causes are, for e.g.,

Struggle for identity

Perceived competition for scarce
resources

Intergroup threat

Please write down the names of the most relevant groups in Nepal

Conflicts Groups Identif & resources  Nationalism & patriotism  Prevention

Ulrich Wagner: Intergroup conflict

Relevant groups in Germany

» The elderly 89%
» Unemployed people 83%
» Handicapped people 7%
* Immigrants 61%
* Women 61%
* Homeless people 44%
* Muslims 39%
* Homosexuals 39%
» Asian people 22%
* Jews 22%
e Turks 22%

(see Asbrock, in prep.)

Conflicts Groups Identif & resources  Nationalism & patriotism  Prevention




Ulrich Wagner: Intergroup conflict

Hostility between groups

Causes are, for e.g.,

Struggle for identity

Perceived competition for scarce
resources

Intergroup threat

1. Please write down the names of the most relevant groups in Nepal

2. Please describe the two most relevant intergroup conflicts in Nepal on
cards. Put the cards on pin boards.

3. According to your opinion, what are the different causes of these
conflicts?

4. And what are the consequences?

Conflicts Groups Identif & resources  Nationalism & patriotism  Prevention

Ulrich Wagner: Intergroup conflict

Hostility between groups

Causes are, for e.g., Consequences
Struggle for identity Prejudice and stereotypes
Perceived competition for scarce Discrimination

resources

Intergroup aggression and violence
Intergroup threat

Stereotype threat

Conflicts Groups Identif & resources  Nationalism & patriotism  Prevention
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Ulrich Wagner: Intergroup conflict

Blatant prejudice

Threat and rejection

e.g., The outgroup (og) comes from a less able race and this explains why they are not
as well off as most ingroup (ig) people.

Avoidance of intimacy

e.g.,  would not mind if an og person who has a similar economic background as mine
joint my close family by marriage (to be inverted).

Subtle prejudice

Defense of traditional values

e.g., Itis just a matter of some people not trying hard enough. If og would only try
harder, they would be as well off as ig people.

Exaggeration of cultural differences

e.g., How different or similar do you think og people are to other ig people?
Denial of positive emotions

How often have you felt sympathy for the og?

Pettigrew, T.F. & Meertens, R.W. (1995). Subtle and blatant prejudice in Western Europe.
European Journal of Social Psychology, 25, 57-75.

Conflicts Groups Identif & resources  Nationalism & patriotism  Prevention

Ulrich Wagner: Intergroup conflict

For the measurement of implicit = uncontrolled attitudinal
responses to different groups, see the Harvard University
demonstration of the IAT (implicit association test) at

https://implicit.harvard.edu/implicit/demo/

Conflicts Groups Identif & resources  Nationalism & patriotism  Prevention




Ulrich Wagner: Intergroup conflict

14 field experiments on subtle discrimination

Ss: Germans Manipulation Results

Helping behavior (4 studies, 4 significant)
E1 80 passers-by Oriental vs. European Helping:
(City of Duisburg) dressed women F<G

Forwarding lost letters (2 studies, 2 significant)
E6 passers-by letter of a foreign Forwarding:
(City of Marburg) or a German sender F<G

Offer to have a look at a flat for rent (3 studies, 2 significant)
E8 40 landlords persons interested Offer:
(Ruhr-area) speaking foreign F<G
vs. German accents

Acceptance of lift home (1 study, 1 significant)
E14 students offer by foreign Acceptance:
(Marburg) or German name F<G

Klink, A. & Wagner, U. (1999). Discrimination against ethnic minorities in Germany.
Going back to the field. Journal of Applied Social Psychology, 29, 402-423.

Conflicts Groups Identif & resources  Nationalism & patriotism  Prevention

Ulrich Wagner: Intergroup conflict

Sidanius & Pratto, 1999, 147

Conflicts Groups Identif & resources  Nationalism & patriotism  Prevention




Ulrich Wagner: Intergroup conflict

School qualification levels in 2003

German Immigrants

citizens
Without Hauptschulabschluss 7 18
(without basic certificate/diploma)
Hauptschulabschluss 23 41
Realschulabschluss (middle school diploma) 44 30
Fachhochschulreife (high school minor) 1 1
Hochschulreife (high school diploma) 25 10
Unemployment rates 2007 8.4 19.1

Source: Statistisches Bundesamt and Bundesagentur fiir Arbeit

Conflicts Groups Identif & resources  Nationalism & patriotism  Prevention

Ulrich Wagner: Intergroup conflict

Crimes registered with assumed racist background
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Conflicts Groups Identif & resources  Nationalism & patriotism  Prevention
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Ulrich Wagner: Intergroup conflict

Stereotype threat and intellectual test performance

Whenever a member of a stereotyped group performs an explicitly stereotype-
relevant task, he or she faces the threat of conforming to the negative social
stereotype. This self threat may interfere with the (intellectual) functioning of the
minority member.

Ss Stanford undergraduates, results adjusted for SAT (scholastic achievement test)

IV: Task presented as
. diagnostic (“the study is related to verbal reasoning abilities”) vs.
. non-diagnostic (no reference to verbal ability)

performance

Steele, C.M. & Aronson, J. (1995).
Contending with a stereotype: African
American intellectual test performance
and stereotype threat. Journal of
Pesonality and Social Psychology, 69,
797-811.
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National identification, nationalism and patriotism

1. National identification can deliver a new common ingroup and can
thus help to overcome intra-national conflicts.

| ]
Ethnic group 1 Ethnic group 2

National group

2. National identification, nationalism and patriotism can contribute to
the rejection of non-national outgroups.

Non-national og
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National and regional identification, attitude to the state, and
prejudice against immigrants - correlations

regional identification national identification
Western Eastern Western  Eastern respondents
Attitude to -.15 -.13 .10 .20

unification

National identification: ,How strongly do you feel like a German?“

Regional identification: ,How strongly do you feel like a Western- / Eastern German?*
Attitude to German unification: ,It is good that Germany was unified".

Becker, J, Christ, O., Wagner, U., & Schmidt, P. (in press). Deutschland einig Vaterland? Riskante
regionale und nationale Identifikationen in Ost- und Westdeutschland. In W. Heitmeyer (ed.),
Deutsche Zustande, Band 7. Frankfurt: Suhrkamp.
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National and regional identification, attitude to the state, and
prejudice against immigrants - correlations

National identification regional identification
Western Eastern Western  Eastern respondents
Attitude to -.15 -.13 .10 .20
unification
Prejudice against .14 .15 .23 .18
immigrants

National identification: ,How strongly do you feel like a German?“

Regional identification: ,How strongly do you feel like a Western- / Eastern German?*

Attitude to German unification: ,It is good that Germany was unified".

Prejudice against immigrants: e. g., ,If jobs become scarce, foreigners living in
Germany should be sent back to their home countries”.

Becker, Christ, Wagner, & Schmidt (in press)

Conflicts  Groups Identif & resources  Nationalism & patriotism  Prevention

40



Ulrich Wagner: Intergroup conflict

Psychological interventions to reduce intergroup conflict

Procedure

General competence

theoretical empirical evaluation
foundation of program efficiency

Improvement of cognitive abilities + none

Bilingual education in schools + successful with young students
Moral development + blue/brown eyes successful
Improvement of self-esteem ? none

Improvement of knowledge about og

Culture assimilator + successful

Media coverage + none

Television + successful with children
Culture (theatre, art, music, ...) ? none

Public campaigns ? none

Multicultural education in schools + none

Contact programs

Desegregated neighbourhoods + successful

Contact at work + successful (generalizations)
Desegregated schools + successful (in Germany)
Cooperative learning groups + successful

Wagner, U., Christ, O. & van Dick, R. (2002). Die empirische Evaluation von Praventionsprogrammen
gegen Fremdenfeindlichkeit. Journal fur Konflikt- und Gewaltforschung, 4, 101-117.
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Contact

improves intergroup relations if it is
» personal or intimate,
e participants have equal status,

e participants pursue a common goal, and
 itis supported by authorities.

“The situation must allow equal group status
within the situation, common goals, intergroup

cooperation, and authority support. Recent
research adds another: The contact situation
must have “friendship potential” (Pettigrew,
1998; see also Allport, 1954; Pettigrew &
Tropp, 2006).
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Wagner, U., Christ, O., Pettigrew,
Contact and prejudice T.F., Stellmacher, J. & Wolf, C.

(2006). Prejudice and minority
GFE'SUNey 2002 proportion: Contact instead of

threat effects. Social Psychology
Quarterly, 69, 380-390.

-14 (-25)
opportunity frequency contact
neighborhood _Ar;;neighborhood
3 ' .37
09 11 foreign —
% foreigners friengs
.19 .78
.20
.25

- .61
opportunity ) frequency contact
at work at work

N = 2619; c2= 190.60; df = 15; p < .001; CFl = .97; RMSEA = .07; SRMR = .05
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The jigsaw classroom

Students are divided into teams of six members, balanced in terms of gender
ethnicity, and academic ability.

Each lesson is divided into six parts, with each team member responsible for
becoming an "expert" on one part. For example, in a geography class focusing on a
particular country, one team member becomes an expert on the country® history,
another on its economics, another on its culture, and so forth.

The students study their topics and then discuss them with the experts on their topics
from the other teams.

The students then meet as teams and each member teaches the others his or her
area of expertise. This is where the term jigsaw classroom comes from: Each lesson
is like a jigsaw puzzle, divided into pieces; the students then put their pieces together
to form the "big picture®.

Finally, students take a quiz on the material with their individual scores being
combined into a single team score.

Aronson, E., Blaney, N., Stephan, C., Sikes, J., & Snapp, M. (1978). The jigsaw classroom. Beverly
Hills: Sage.
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Graduate College “Group Focused Enmity” - Applications for Scholarships
http://www.uni-marburg.de/menschenfeindlichkeit

The DFG Graduate College “Group Focused Enmity” will award a number of PhD grants at the
universities of Marburg and Bielefeld, by January 1st, 2008 (or earlier).

Application papers should entail a proposal concerning the research project (in English or
German - 10 pages maximum) that is clearly related to the research program of the Graduate
College (cf. http://ww.uni-marburg.de/menschenfeindlichkeit/aktuelles/Ausschreibungen).

Within social psychology, Gerd Bohner and Ulrich Wagner are participating professors. Gerd
Bohner would especially welcome applications related to sexism as well as to the
measurement and change of prejudiced attitudes. Uli Wagner's research interests focus on
behavioral consequences of prejudiced attitudes, especially intergroup aggression, as well as
the development of prevention programs against Group Focused Enmity.

Please send your applications as one file in pdf-form via email to
simshaeuser@staff.uni-marburg.de

For further questions, please turn to

Dipl. Psych. Stefan Simsh&user

06421 282 3625
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